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Types of Employer-Sponsored Retirement Plans
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Two Types of Qualified DB Plans

• Single-Employer Plan
• One employer sponsors the plan on behalf of its employees
• Can be, but doesn’t need to be, collectively bargained

• Multiemployer Plan
• Collectively bargained and sponsored by more than one employer
• Administered by Board of Trustees 
• Facilitates continued benefit accruals when employee moves from employer to 

employer (but sticks with union)
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Overview of PBGC

• Mission (per statute)
• Encourage the continuation and maintenance of voluntary private pension plans
• Provide for timely and uninterrupted payment of pension benefits to participants and 

beneficiaries
• Maintain premiums at the lowest level consistent with its obligations

• PBGC’s two programs operate very differently
• Single-Employer Program: PBGC takes over and administers plans that terminate 

without sufficient assets
• Multiemployer Program: When a plan runs out of money (“becomes insolvent”), 

PBGC provides financial assistance so that plan can continue to provided benefits

• New role related to multiemployer plans – implement and operate 
the Special Financial Assistance (SFA) Program
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PBGC Coverage
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• PBGC covers most private-sector qualified DB plans unless 
exception applies

• Exceptions:
• Substantial Owner Plans  
• Small Professional Service Plans
• Certain Puerto Rico Plans, unless they opt in
• Church Plans, unless they opt in

• Covered plans can’t opt out

• Except as noted above, non-covered plans can’t opt in



Measuring Funded Status of PBGC Programs

• Assets
• Separate funds for two programs
• Sources of income
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Single-Employer
 Program

Multiemployer Program

• Premiums 
• Assets from plans that PBGC 

trustees
• Recoveries in bankruptcies
• Investment income

• Premiums 
• Income on government 

securities

• Liabilities
• Measured at market value
• Includes “probables”



PBGC.gov Resources
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PBGC information for Workers and Retirees



PBGC.gov Resources
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PBGC information for Workers and Retirees: https://www.pbgc.gov/workers-retirees 

https://www.pbgc.gov/workers-retirees


PBGC.gov Resources
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MyPBA: PBGC’s online tool to manage PBGC benefits



PBGC.gov Resources
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PBGC en Español



PBGC.gov Resources
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PBGC information for Employers & Practitioners



PBGC.gov Resources
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Additional PBGC.gov resources for Employers & Practitioners



PBGC.gov Resources
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What’s New for Employers & 
Practitioners Alerts

What’s New for Practitioners recent alerts on:
• Benefit Restrictions – Present Value of PBGC Guarantee
• SFA Permissible Investments FAQs
• Guarantee Limit
• 2025 Premium Rates
• Pension Insurance Data Tables installment
• First ERISA 4044 Yield Curve now available
• Updated Filing Instructions for 4010 and DB Missing 

Participants Program



PBGC.gov Resources
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American Rescue Plan (ARP) Special Financial Assistance Program



PBGC.gov Resources
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Stay connected with PBGC
https://www.pbgc.gov/about/stay-connected

https://www.pbgc.gov/about/stay-connected


Annuity Forms and Guarantees



Annuity Forms in Trusteed Plans 

Annuity starting date before the date of plan trusteeship:

• Validly elected annuity form including both plan’s automatic and optional forms  

• Includes complex annuity forms such as:

• The normal single form which provides a “free” surviving spouse benefit in 
steel plans which generally only pays minimum amount of say, $90 because 
the 50% benefit is offset by widow’s social security benefits

• Non-level benefits due to varying offsets

• Excludes non-de minimis lump sums, currently $7,000, that were properly elected 
but not paid before trusteeship
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Annuity Forms in Trusteed Plans 

Annuity starting date after trusteeship:

• Plan’s normal single form

• Plan’s automatic married form - If married, spouse must waive this form

PBGC Optional Forms 

• A straight-life annuity that provides fixed monthly benefits for life
• A 5-year, 10-year or 15-year certain-and-continuous annuity that provides fixed 

monthly benefits for life and the remaining payments to a designated beneficiary 
if death occurs before the end of the 5, 10 or 15-year period elected

18



Annuity Forms in Trusteed Plans 

Annuity starting date after trusteeship:

PBGC Optional Forms - continued
• A joint-and-survivor annuity that provides a fixed monthly benefits for life and, 

upon death, continues payments of 50%, 75% or 100% to the beneficiary for life. 
The benefit does not increase if the beneficiary dies before the participant.

• A joint-and-50% survivor "pop-up" annuity that differs from the joint-and-survivor 
annuity described above in that, if the beneficiary dies before the participant, the 
monthly benefit "pops-up" to the straight-life annuity amount.

• Optional lump sum if the lump-sum value of a benefit as of date of plan 
termination is (i) $5,000 or less for plans terminating on and before December 31, 
2023, or (ii) $7,000 or less for plans terminating on and after January 1, 2024. 
Benefit may be paid as an annuity. Spousal consent is not generally required.  
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Permitted Beneficiaries

Permitted Beneficiary Designations for PBGC Optional Benefit Forms
1. Joint-life Forms. A participant may designate any living person as the 

contingent annuitant of an optional joint-life annuity form. The contingent 
annuitant may not be changed after the first payment date. 

2. Certain-and-continuous annuities. A Payee may designate one or more living 
persons, an estate, a trust, a church, or other organization as the contingent 
annuitant of a Certain-and-Continuous Annuity. A payee who is receiving a 
certain-and-continuous annuity may change his/her contingent annuitant at any 
time, however, for a payee who was married at retirement a change of 
contingent annuitant is subject to spousal consent. 

20



Guarantees – QPSA

ERISA §205(e) requires that a plan provide 
• Survivor annuity for the life of the surviving spouse if a participant with a vested 

benefit dies before retirement

• Must be at least equal to the Qualified Joint Survivor Annuity (QJSA) benefit 
payable as if the participant had survived until retirement and died immediately 
thereafter 

• May specify a minimum period (1 year or less) of marriage (PBGC ignores)

PBGC guarantees the Qualified Pre-Retirement Survivor Annuity (QPSA) to the 
extent that the underlying benefit is guaranteed. 
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Guarantees – Death Benefits 

Pre- and Post-Retirement Lump Sum Death Benefits  
• Lump sum death benefits are not guaranteed. 

• The present value of the pre-retirement lump sum death benefit in excess of the 
present value of the QPSA may be payable if the plan assets plus recoveries 
fund or partially fund all plan benefits. 

• The present value of the post-retirement death benefit may be payable if the plan 
assets plus recoveries fund or partially fund all plan benefits.

• If so, the funded present value is converted to an annuity that increases the 
monthly benefit. Benefit is not paid as a lump sum death benefit. 
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Thank you!
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OFFICE OF THE ADVOCATE 
UPDATES
Pension Counseling and Information Program 
National Training

November 12, 2024

Office of the Advocate Refresher

Brief Overview and Main Duties (ERISA 4004)
• Act as a liaison between participants, DB plan sponsors, and PBGC

• Assist participants and plan sponsors in resolving disputes with PBGC

• Identify areas where there are persistent problems and propose 
changes to administrative practices to mitigate such problems

Annual Report to Congress
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Pension Plan Tracing Service Updates

• Overview of the Tracing Service and how it can help 
participants

• Tracing Research Dashboard 

• Other helpful resources
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Pension Plan Tracing Service vs. Lost Plan Search

Office of the Advocate’s Pension Plan 
Tracing Service does not include:
• Broad corporate history research
• Determining likelihood of benefit 

entitlement
• Reaching out to plan sponsors or plan 

administrators directly
• Defined contribution plan research

Does include:
• Searching PBGC historical/current data to 

identify possible leads
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Lost Plan Search

Pension 
Plan Tracing 

Service

Pension Plan Tracing Service is one part of 
your larger lost plan search
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Internal Pension Plan Tracing Research Dashboard
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Pension Plan Tracing Resources

• Pension Plan Tracing Roadmap Handout

• Helpful Links and Resources Handout

• Notice of Potential Private Retirement
Benefit (Form SSA-L99-C1) 
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How to Request Tracing Assistance

Contact information
• Email: Advocate@pbgc.gov

Information needed for tracing
• Plan name (and EIN/PN, if available)

• Name of former employer/plan sponsor

• Any corporate history research

• Participant's dates of employment
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Contact Information

Office of the Advocate
Hotline: (202) 229-4448 

Email: Advocate@pbgc.gov
Website: www.pbgc.gov/Advocate
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Camille Castro

Senior Associate Advocate

Castro.Camille@pbgc.gov

(202) 229-3310

Emily Spreiser

Associate Advocate

Spreiser.Emily@pbgc.gov

(202) 229-5078
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§ 1304. Participant and Plan Sponsor Advocate, 29 USCA § 1304
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United States Code Annotated
Title 29. Labor

Chapter 18. Employee Retirement Income Security Program (Refs & Annos)
Subchapter III. Plan Termination Insurance (Refs & Annos)

Subtitle A. Pension Benefit Guaranty Corporation

29 U.S.C.A. § 1304

§ 1304. Participant and Plan Sponsor Advocate

Effective: July 6, 2012
Currentness

(a) In general

The board of directors of the corporation shall select a Participant and Plan Sponsor Advocate from the candidates nominated
by the advisory committee to the corporation under section 1302(h)(1) of this title and without regard to the provisions of Title
5 relating to appointments in the competitive service or Senior Executive Service.

(b) Duties

The Participant and Plan Sponsor Advocate shall--

(1) act as a liaison between the corporation, sponsors of defined benefit pension plans insured by the corporation, and
participants in pension plans trusteed by the corporation;

(2) advocate for the full attainment of the rights of participants in plans trusteed by the corporation;

(3) assist pension plan sponsors and participants in resolving disputes with the corporation;

(4) identify areas in which participants and plan sponsors have persistent problems in dealings with the corporation;

(5) to the extent possible, propose changes in the administrative practices of the corporation to mitigate problems;

(6) identify potential legislative changes which may be appropriate to mitigate problems; and

(7) refer instances of fraud, waste, and abuse, and violations of law to the Office of the Inspector General of the corporation.

(c) Removal

https://www.westlaw.com/Browse/Home/StatutesCourtRules/UnitedStatesCodeAnnotatedUSCA?transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/UnitedStatesCodeAnnotatedUSCA?guid=NE0EC2DC254324DF8B88E9B87C1AC5F21&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/UnitedStatesCodeAnnotatedUSCA?guid=N363C0DD86B7A4EAB8A55553FB7C00A3A&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Link/Document/FullText?findType=l&cite=lk(29USCA18R)&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=CM&sourceCite=29+U.S.C.A.+%c2%a7+1304&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&pubNum=1000546&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/UnitedStatesCodeAnnotatedUSCA?guid=N090BB04CA63140C2B01D2318E8025A23&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Link/Document/FullText?findType=l&cite=lk(29USCA18SIIIR)&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=CM&sourceCite=29+U.S.C.A.+%c2%a7+1304&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&pubNum=1000546&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Browse/Home/StatutesCourtRules/UnitedStatesCodeAnnotatedUSCA?guid=N60FB9F5D225E46A38DBC72FAF0353EC9&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)&rs=clbt1.0&vr=3.0 
https://www.westlaw.com/Link/Document/FullText?findType=L&pubNum=1000546&cite=29USCAS1302&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=RB&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation)#co_pp_b4e500006fdf6 
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If the Participant and Plan Sponsor Advocate is removed from office or is transferred to another position or location within the

corporation or the Department of Labor, the board of the 1  directors of the corporation shall communicate in writing the reasons
for any such removal or transfer to Congress not less than 30 days before the removal or transfer. Nothing in this subsection
shall prohibit a personnel action otherwise authorized by law, other than transfer or removal.

(d) Compensation

The annual rate of basic pay for the Participant and Plan Sponsor Advocate shall be the same rate as the highest rate of basic
pay established for the Senior Executive Service under section 5382 of Title 5, or, if the board of directors of the corporation
so determines, at a rate fixed under section 9503 of such title.

(e) Annual report

(1) In general

Not later than December 31 of each calendar year, the Participant and Plan Sponsor Advocate shall report to the Health,
Education, Labor, and Pensions Committee of the Senate, the Committee on Finance of the Senate, the Committee on
Education and the Workforce of the House of Representatives, and the Committee on Ways and Means of the House of
Representatives on the activities of the Office of the Participant and Plan Sponsor Advocate during the fiscal year ending
during such calendar year.

(2) Content

Each report submitted under paragraph (1) shall--

(A) summarize the assistance requests received from participants and plan sponsors and describe the activities, and evaluate
the effectiveness, of the Participant and Plan Sponsor Advocate during the preceding year;

(B) identify significant problems the Participant and Plan Sponsor Advocate has identified;

(C) include specific legislative and regulatory changes to address the problems; and

(D) identify any actions taken to correct problems identified in any previous report.

(3) Concurrent submission

The Participant and Plan Sponsor Advocate shall submit a copy of each report to the Secretary of Labor, the Director of
the corporation, and any other appropriate official at the same time such report is submitted to the committees of Congress
under paragraph (1).

CREDIT(S)

https://www.westlaw.com/Link/Document/FullText?findType=L&pubNum=1000546&cite=5USCAS5382&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=LQ&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation) 
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(Pub.L. 93-406, Title IV, § 4004, as added Pub.L. 112-141, Div. D, Title II, § 40232(a), July 6, 2012, 126 Stat. 856.)

Footnotes

1 So in original. The word “the” probably should not appear.

29 U.S.C.A. § 1304, 29 USCA § 1304
Current through P.L. 118-106. Some statute sections may be more current, see credits for details.

End of Document © 2024 Thomson Reuters. No claim to original U.S. Government Works.

https://www.westlaw.com/Link/Document/FullText?findType=l&pubNum=1077005&cite=UUID(I169ED53377-2C4CBE94A8F-8CE03E303D1)&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=SL&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation) 
https://www.westlaw.com/Link/Document/FullText?findType=l&pubNum=1077005&cite=UUID(I2A1C2250CA-8A11E199E7A-65B8DD87876)&originatingDoc=NDD76F6E02CFF11E28639D7AC4E452262&refType=SL&originationContext=document&vr=3.0&rs=cblt1.0&transitionType=DocumentItem&contextData=(sc.UserEnteredCitation) 


   
 

   
 

Pension Plan Tracing  
Helpful Links and Resources 

 
PBGC Resources 

• Find unclaimed retirement benefits 
• Tips for finding an unclaimed retirement benefit 
• How to search for a defined benefit pension plan 
• Missing Participants Program Website - contains information on plans that transferred 

benefits to PBGC’s Missing Participants Program and plans that purchased annuities 
• Important documents 

o Social Security Administration Potential Private Retirement Benefit Information 
Notice - fillable request form 

• Trusteed Pension Plan Search 
• Plans Paying PBGC Premiums Search 
• How to request a historical Summary Plan Description (SPD) 
• Office of the Advocate’s Pension Tracing Service 

o Advocate@pbgc.gov 
 
Other Resources 

• Department of Labor (DOL) Employee Benefits Security Administration (EBSA) 
o Ask EBSA 
o 1-866-444-3272 

• DOL Form 5500 Search 
• FDIC BankFind Suite 
• SEC EDGAR Search 
• Collective Bargaining Agreement (CBA) Collections  

o DOL Office of Labor-Management Standards CBA Search 
o Historical CBA Database 

• State business/corporate filings –  
o Individual state websites 
o OpenCorporates 

• Google/Internet search 
o Company Histories 
o Company alumni websites 

• Westlaw/Lexis Nexis  
• National Organization of Life & Health Insurance Guaranty Associations 

 

https://www.pbgc.gov/wr/find-unclaimed-retirement-benefits
https://www.pbgc.gov/wr/find-unclaimed-retirement-benefits/tips
https://www.pbgc.gov/wr/find-unclaimed-retirement-benefits/search-defined
https://www.pbgc.gov/workers-retirees/missing-participants-program#:%7E:text=Search%20Missing%20Participants%20-%20Transferred%20plans%20to%20find,are%20calling%20about%20an%20MP%20%28missing%20participants%29%20benefit.
https://www.pbgc.gov/wr/find-unclaimed-retirement-benefits/important-documents
https://www.pbgc.gov/sites/default/files/documents/l99-request-letter-fillable.pdf
https://www.pbgc.gov/sites/default/files/documents/l99-request-letter-fillable.pdf
https://www.pbgc.gov/wr/trusteed/plans
https://www.pbgc.gov/search-plans-paying-pbgc-premiums
https://www.pbgc.gov/about/pg/other/requesting-a-summary-plan-description
mailto:Advocate@pbgc.gov
https://www.dol.gov/agencies/ebsa/about-ebsa/ask-a-question/ask-ebsa
https://www.efast.dol.gov/5500search/?adlt=strict
https://banks.data.fdic.gov/bankfind-suite/bankfind
https://www.sec.gov/edgar/search-and-access
https://olmsapps.dol.gov/olpdr/?&_ga=2.116120710.125352884.1699292766-163875755.1698770528#CBA%20Search/CBA%20Search/
https://ecommons.cornell.edu/collections/11bcf4ba-664b-4b6d-8bb5-5039c826f883
https://opencorporates.com/
https://www.company-histories.com/
https://www.nolhga.com/home.cfm


   
 

OFFICE OF THE ADVOCATE’S PENSION PLAN TRACING ROADMAP 
 
Instructions: Complete the following steps and check the listed search resources before seeking 
pension plan tracing assistance from the Office of the Advocate. 
 
STEP 1: Does the client have any documentation regarding the pension plan and/or entitlement to a 
benefit? Examples include a notice of potential private retirement benefit from the Social Security 
Administration (SSA); a deferred vested letter; a summary plan description.  
 YES – Continue to Step 2 
 NO – Contact SSA to request the notice of potential private retirement benefit (Form SSA-

L99-C1). See the Form SSA-L99-C1 fillable request letter 
 

STEP 2: Is the plan a defined benefit or defined contribution plan?  
 DEFINED BENEFIT – Continue to Step 3 
 DEFINED CONTRIBUTION – Check PBGC’s unclaimed retirement benefit search to see if 

the client has unclaimed benefits under PBGC’s Missing Participants Program since the 
program covers defined contribution plans that terminated on or after January 1, 2018. If no 
information is found, contact or refer the client to the Department of Labor’s Employee 
Benefits Security Administration (EBSA) for assistance. 
 

STEP 3: Is the defined benefit plan covered by PBGC’s insurance program? Some private-sector 
defined benefit plans, such as certain small professional service employer plans, are exempt from 
PBGC coverage. 
 YES – Continue to Step 4 
 NO – Contact or refer the client to EBSA for assistance 
 UNSURE – Consult the PBGC Insurance Coverage website 

 
STEP 4: Does the company/plan sponsor still exist? 
 NO – Continue to Step 5 
 YES – Contact the company/plan sponsor and/or EBSA for assistance 
 UNSURE – Search for the company/plan sponsor on the Plans Paying PBGC Premiums list 

 
STEP 5: Did PBGC trustee the plan? 
 NO – Continue to Step 6 
 YES – Contact PBGC’s Customer Contact Center 
 UNSURE – Search PBGC’s Trusteed Plan list 

 
STEP 6:  Contact the Office of the Advocate at advocate@pbgc.gov for tracing assistance! 
 Include the plan name, plan sponsor name, other identifying information about the plan, 

such as employer identification number, in your tracing request email.  
 Please also provide the client’s years of employment and verify what documentation you 

have regarding the plan, such as the Form SSA-L99-C1. 

https://www.pbgc.gov/sites/default/files/documents/l99-request-letter-fillable.pdf
https://www.pbgc.gov/wr/find-unclaimed-retirement-benefits
https://www.pbgc.gov/workers-retirees/missing-participants-program#:%7E:text=Search%20Missing%20Participants%20-%20Transferred%20plans%20to%20find,are%20calling%20about%20an%20MP%20%28missing%20participants%29%20benefit.
https://www.dol.gov/agencies/ebsa/about-ebsa/ask-a-question/ask-ebsa
https://www.dol.gov/agencies/ebsa/about-ebsa/ask-a-question/ask-ebsa
https://www.dol.gov/agencies/ebsa/about-ebsa/ask-a-question/ask-ebsa
https://www.pbgc.gov/prac/other-guidance/insurance-coverage
https://www.dol.gov/agencies/ebsa/about-ebsa/ask-a-question/ask-ebsa
https://www.pbgc.gov/search-plans-paying-pbgc-premiums
https://www.pbgc.gov/about/pg/contact/contact
https://www.pbgc.gov/search-trusteed-plans?key=ubs
mailto:advocate@pbgc.gov

	PRC_PCIP Training Nov 2024 final F
	PBGC Update
	Types of Employer-Sponsored Retirement Plans
	Two Types of Qualified DB Plans
	Overview of PBGC
	PBGC Coverage
	Measuring Funded Status of PBGC Programs
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	PBGC.gov Resources
	Annuity Forms and Guarantees
	Annuity Forms in Trusteed Plans 
	Annuity Forms in Trusteed Plans 
	Annuity Forms in Trusteed Plans 
	Permitted Beneficiaries
	Guarantees – QPSA
	Guarantees – Death Benefits 
	Slide Number 23

	Office of the Advocate slides for 2024 PCIP Training
	ERISA 4004 - Advocate enabling statute
	Pension Plan Tracing - Helpful Links and Resources for PCIP Training
	Pension Plan Tracing Service Roadmap for PCIP Training - Final

